
Diversity Policy 

 

The Kathrine R. Everett Law Library embraces the University’s commitment to diversity 

in accordance with University policy or state and federal authorities.  To that end, the 

Law Library is committed to supporting diversity in its staffing, workplace environment, 

services, and collections by:  

 

 Promoting an environment that fosters mutual respect and acceptance of 

individual differences;  

 Fostering a respectful and comfortable learning environment; 

 Providing equitable access to all of its information, resources, and services;  

 Encouraging the recruitment and hiring of employees without regard to their race, 

color, creed, religion, national origin, sex, sexual orientation, ancestry, age, 

marital status, handicap, or veteran status;  

 Supporting educational and professional development that fosters a culture of 

diversity; 

 Developing a collection of resources that supports emerging and existing areas of 

diversity; 

 Developing collaborative relationships with other University departments and 

organizations to fulfill the University’s mission of diversity.  

 


